


Commuter Ground Transportation Background

Geography in this profile is Colorado’s urban front range. It includes Adams, Arapahoe, Boulder, Broomfield,
Clear Creek, Denver, Douglas, El Paso, Gilpin, Jefferson, Larimer and Teller counties. This region includes the
metropolitan areas of Fort Collins, Boulder, Denver and Colorado Springs. The 12 counties that make up the
region have a combined labor force of 2,297,348, which is over 75% of Colorado’s total labor force. The
region is home to 145,953 business establishments. Weld County and the Greeley metro area are excluded
from this report.

In Colorado’s Workforce Development System, this region is known as the ‘Colorado Central Planning Region.’
The commuter ground transportation sector employs 7,493 people, which is 0.4% of total employment in the
Colorado Central Planning Region. In 2018, 186 companies in the region had total sales of $1.83 billion,

and the sector contributed 0.4% to the Gross Regional Product.

In the Colorado Central Planning Region, commuter ground transportation added 3,019 jobs between 2009
and 2018, a 5.9% annual growth rate.

Industries within the sector that added the most jobs between 2009 and 2018 were limosine services, which
added 2,174 jobs, and special needs transportation, which added 429 jobs.

The commuter ground transportation sector is expected to add 1,304 jobs through 2024, a 3.1% annual
growth rate.
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Commuter Ground Transportation Commute Patterns

This map shows the commute patterns of the commuter ground transportation industry, within the Colorado Central
Planning Region, by zip code. -
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Highest In-Commutes
Zip Code-City/County Net Commute Resident Workers Jobs
80202-Denver 11,026 1,315 12,341
80112-Englewood 9,283 2,891 12,174
80111-Englewood 8,397 2,538 10,935
80216-Denver 4,975 1,736 6,711
80022-Commerce City 4,782 4,318 9,100
Highest Out-Commutes
Zip Code-City/County Net Commute Resident Workers Jobs
80015-Aurora (4,075) 5,447 1,372
80233-Denver (2,544) 4,012 1,468
80016-Aurora (2,493) 3,891 1,398
80526-Fort Collins (2,322) 3,471 1,149
80219-Denver (2,277) 3,325 1,048
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Commuter Ground Transportation Industry Growth

This table shows projected yearly job growth through 2024. The National Location Quotient shows the relative
concentration of employment in this industry in the Colorado Central Planning Region versus the national average.
For example, with a Location Quotient of 3.75, you would read, “employment is 3.75 times more concentrated in
the Colorado Central Planning Region than the national average.”
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Commuter Ground Transportation Difﬁculty to Hire

This chart shows the relationship between the number of job listings versus the number of hires for each of the top 20
occupations in the sector.

If there are more listings than hires, it suggests that there may not be enough qualified people to fill all of the jobs.

If there are more hires than listings, it suggests there may be too many qualified people to fill too few jobs. It may also suggest
that most hiring in the sector may be done by word of mouth.

Difficulty to Hire ‘ Very Easy . Easy Medium Difficult . Very Difficult
Avg Monthly Avg Monthly
Occupation (SOC) Postings Hires Hires Per Listing
@ oOffice Clerks, General 304 2,760 9.09
Bus Drivers, School or Special Client 50 243 4.84
Transportation Attendants, Except Flight 3 10 583
Attendants
] Protective Service Workers, All Other 65 ..., 51 2.33, ..
Cleaners of Vehicles & Equipment 194 434 2.23
Dispatchers, Except Police, Fire, & Ambulance 86 184 2.15
Bus Drivers, Transit & Intercity 62 128 2.07
Secretaries & Administrative Assistants,
Except Legal, Medical, & Executive 1,261 2,362 1.87
@ General & Operations Managers ... 1738 | 2304 ...... 1.33....
Bookkeeping, Accounting & Auditing Clerks 1,195 1,478 1.24
Reservation & Transportation Ticket Agents & Travel 78 78 1.01
. Sales Representatives, Services, All Other 1,998 1,708 0.86
@ cCustomer Service Representatives 4,066 2,739 0.67
First-Line Supervisors of Transportation &
@ Material Moving Workers, Except Aircraft 555 312 0.56
Cargo Handling Supervisors
® Light Truck or Delivery Services Drivers 2,051 1,140 0.56
® Bus & Truck Mechanics & Diesel Engine 499 518 0.44
SRl e e
First-Line Supervisors of Office &
® Administrative Support Workers 2,629 976 0.37
. Manager, All Others 1,610 402 0.25
. Heavy & Tractor-Trailer Truck Drivers 8,196 1,221 0.15
@ 7axi Drivers & Chauffeurs 2,177 140 0.06
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Commuter Ground Transportation Top Jobs

Top Ten Occupations Currently Listed in the Colorado Central Planning
Region
Total Postings (Jan 2018-Dec 2018) Unique Postings (Jan 2018-Dec 2018)

6,790 516
19,946
Taxi Drivers & Heavy & Tractor- Light Truck or Delivery
Chauffeurs Trailer Truck Drivers Serw.ces Dr|\(ers
Median Posting Median Posting Medl_an Posting
Duration: 12 days Duration: 39 days Duration: 12 days

Data Entry Keyers Laborers & Freight, Stock Bus Drivers, Transit FirstLine Supervisors
Median Posting & Material Movers, Hand & Intercity of Office &
Duration: 7 days Median Posting Median Posting Administrative

Duration: 6 days Duration: 46 days Support Workers

Median Posting
Duration: 5 days

71
-’/
200

Postsecondary Customer Service Human Resources
Teachers Representatives Specialists

Median Posting Median Posting Median Posting

Duration: 7 days Duration: 7 days Duration: 14 days



Commuter Ground Transportation Training Pipeline

Here are the top 20 jobs in the industry, by number employed and educational attainment level.

SOC
Code

11-1021

11-9199

33-9099

41-3099

43-1011

43-3031

43-4051

43-4181

43-5032

43-6014

43-9061

49-3031

53-1048

53-3021

53-3022

53-3032

53-3033

53-3041

53-6061

53-7061

Description

General & Operations Managers
Managers, All Other

Protective Service Workers, All Other
Sales Representatives, Services, All
Other

First-Line Supervisors of Office &
Administrative Support Workers

Bookkeeping, Accounting, &
Auditing Clerks

Customer Service Representatives

Reservation & Transportation Ticket
Agents & Travel Clerks

Dispatchers, Except Police, Fire, &
Ambulance

Secretaries & Administrative Assistants,
Except Legal, Medical, & Executive

Office Clerks, General

Bus & Truck Mechanics & Diesel
Engine Specialists

FirstLine Supervisors of Transportation &
Material Moving Workers, Except Aircraft
Cargo Handling Supervisors

Bus Drivers, Transit & Intercity

Bus Drivers, School or Special Client

Heavy & Tractor-Trailer Truck Drivers

Light Truck or Delivery Services Drivers

Taxi Drivers & Chauffeurs

Transportation Attendants, Except
Flight Attendants

Cleaners of Vehicles & Equipment

2019 Jobs
35,341

13,984

2,881

26,250

17,099

24,248

41,103

1,982

2,647

39,185

42,531

3,567

4,515

2,589

4,708

18,713

15,003

5,022

168

5,972

Annual Regional Surplus
Openings Completions (Shortfall)

3,790 9,018 5,228
1,280 9,687 8,407
794 33 (761)
3,654 31 (3,623)
2,101 124 (1,977)
3,114 488 (2,626)
5,985 0 (5,985)
263 0 (263)
280 0 (280)
4,644 32 (4,612)
5,935 0 (5,935)
409 191 (218)
587 13 (574)
372 0 (372)
691 0 (691)
2,525 0 (2,525)
1,937 0 (1,937)
779 0 (779)
31 0 (31)
988 0 (988)

Typical
Entry Level
Education
Bachelor’s

Degree

Bachelor’s
Degree

HS Diploma
or Equivalent

HS Diploma
or Equivalent

HS Diploma
or Equivalent

Some College,
No Degree

HS Diploma
or Equivalent

HS Diploma
or Equivalent

HS Diploma
or Equivalent

HS Diploma
or Equivalent

HS Diploma
or Equivalent

HS Diploma
or Equivalent

HS Diploma
or Equivalent

HS Diploma
or Equivalent
HS Diploma
or Equivalent

Postsecondary
Nondegree

HS Diploma
or Equivalent

No Formal
Education

HS Diploma
or Equivalent

No Formal
Education
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Commuter Ground Transportation Top Five

This table shows the top in-demand skills and industry-recognized certifications. Skills are divided into ‘workplace
skills,” which are technical and job specific, and ‘core skills,” which are general and apply across all industries.
In addition, the following shows the sources of listings.

Fssential Skills  \Workploce Skills

o Apple IPhone o Accounting
9 Android (Operating System) Employment Agency
e Real Estates Capital Markets
O Customer Service a Billing
9 Management e Accounts Receivable
[} 1
Ceslificitions Companies
Commercial Driver’s '
License (CDL) 0 Lyft, Inc.
Certified Coding Specialist e Dedicated Services Inc.
Professional Engineer 9 Regional Transportation District
o Certified Public Accountant G Vipride International, LLC
9 Cisco Certified Network Associate 9 Via Mobility Services

(

*@

LISTIN

o Careerboard.com

9 Thejobnetwork.com
o Recruiternetworks.com

O Pure-jobs.com

9 Monster.com



Commuter Ground Transportation Age Bands

Age Bands

This age band graph shows the percentage of each age group currently in the commuter ground transportation
industry workforce.

9.9%

Annual Change

Entering Labor Force 92
Vacancies (Attrition + Growth) 220
Annual Surplus/Shortfall (128)

Report Sources: EMSI QCEW, Non-QCEW & Self-Employed Class of Worker, IPEDS Data Compiled by EMSI
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